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Certification

2 { b ISD®O0O1 : 2001
Standard ISVS for life cycle factors
AR d ISVS for information systems in personnel and wage areas

It has
been
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Evaluationof users2009

System of workingyut the wages 1,38
Overall Substantiality of the personnel information systei36
evaluation Possibilities of configurations and outputs 1,74
Process of actualization 1,42
Technical support 1,2
Satisfaction with the application 1,4
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Personal& wageinformation system
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KSmzZd\PROF personneimanagement

V 260 basidactsaboutemployees
A V File of persopal and basic wage information

t SNRZ2YHt \)/Hleoférlbldx’e!éeducation

V Fileof previousoccupations
Informationaboutlanguageknowledge
Different personalstatistics
Archivingand documentsmanagement
Searchindy variouscriteria
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KSmzZa\PROFwages

Calculatingof all wage types
The piece work calculating, attachment to production managing
Parametricsettingsfor counting
Variousworkingcalendars
Attachment(l 2 Y GEMdhdyZ{ h. = ! . b ! awh oo
Gonnectivityto government administratioq 2 { { %
Attachmentto pension funds, to comp. internal bank
Link toattendancesystem

ANeT, S.A.I, COMINFO
Link tomealsystem

ANeT, EUREST, SODEXHO
Link toaccounting

SAP, MS Dynamics AX, MS Dynamics N2dglaetcd X
Statisticalnalyses¢ w9 - La! = 2 { "~
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Desciiptionof working positions

rﬂ’o@wnmmm. 11- Genertin edna}
Zobeazt Platnast

Viechno v | [Viechno Pracowi mista |

(S Sestava | @ 2amiunanci L Uchazet -

Skajt nadfizerost » podiizenoit se systemzace
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POPIS PRACOVNIHO MISTA s
KS - program 52?&)1”(&-"7 Vsetin, 75501 |

u definition of positions inside the compa

u description of activities and demands
on each positions

u catalogueof work positions

t outlook of employees and applicants
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Systemizationof working positions

u designinghe systemizatiorirees

i comparingplanswith reality

o planning the future company structure

IS
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Training :ande@ducation 0f employees
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e U record-keepingof education
g‘ﬁ?ﬁi s U followingrequirements
——————+—— U automaticplanning

i v S o U evaluation of training and trainers

U monitoring of costs
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Evidence Mady P

Heallth protection during work

Os. éislo
70 Pro

OO0 vyARXGs

Phymeni | Jméno
nazta s

u record-keepingof medicalexaminations
o planningof medicalexaminations

u record of injuries and small hurts

u record-keepingof vaccinations

u printing medicalforms
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KSmzZdWPROHother moduls

Evaluationand motivation
i evaluation of employees and teams

u monitoringof motivatingfactors
u link-up to careerplans

Careerplanning
i creating the plan of succession

i lookingup suitable employees
i creating the personal plan of progress

Work and safet?/ aids

i record-keeping of work instruments
i record-keeping of using the instruments
i monitoring the minimal stock

Employeedbenefits

u record-keeping of benefits

i record-keeping of taking the benefits
i social balance of the company

Jobapoplicants

i recorctkeeping of applicants
i record-keeping of recruitment events
i record-keeping of interviews

i evaluation of recruitment events
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Contribution of aplication KSrmzdy '
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Multilanguage report

Export date to Microsoft Excepdf, txt X

Interface in to production data and accounting system
Thewarningreports systemé 2dz ¢2y Wi 0S & dz

Automatic actions aggregate printing, training events
planning etc.

Company future models according to a dynamic
development

The assistance for certificates ISO 9001:2000 and others
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2{b 9b L{h ¢(PROGRAM



-

2{b 9b L{h ¢(PROGRAM



