


18 - year care of our customers
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360companies

192.354 wagescalculationmonthly

4.294.880.112crownmonthly



Reference from industry
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Reference
AKUMA, a.s., aƭŀŘł .ƻƭŜǎƭŀǾΣ улл zam.

AUTOMOTIVE Lighting, s.r.o.; Jihlava; 2000 zam.

AVX CzechRepublic, s.r.o.,¦ƘŜǊǎƪŞ IǊŀŘƛǑǘŠΣотллzam.

AXEL SPRINGER, s.r.o.,Praha IƻƭŜǑƻǾƛǾŜ, 75 zam.

BOHEMIA SEKT, a.s.;{ǘŀǊȇ Plzenec; 350zam.

BridgestoneCR, s.r.o.;Praha 1; 20 zam.

C.S. CARGO a.s., WƛőƝƴΣ нллр zam.

2Ŝǎƪł ƴłǊƻŘƴƝ ȊŘǊŀǾƻǘƴƝ ǇƻƧƛǑǙƻǾƴŀΤPraha 2; 800 zam.

DATART INTERNATIONAL,a.s.;Praha 8; 1600zam.

GTS Novera, a.s.;Praha-¿ƛȌƪƻǾΤ ммллzam.

MERCK, spol. s r.o., yƝőŀƴȅ -WŀȌƭƻǾƛŎŜ, 350 zam.

Raiffeisenbanka.s.;Praha 4; 2000zam.

ServisbalObaly s.r.o., 5ƻōǊǳǑƪŀΣ ур zam.

SeverochemaΣ ŘǊǳȌǎǘǾƻ ǇǊƻ ŎƘŜƳƛŎƪƻǳ ǾȇǊƻōǳΣ Liberec, 180 zam.

~Yh5! tw!I! ŀΦǎΦΤPraha 4; 2500zam.

½ŘǊŀǾƻǘƴƝ ǇƻƧƛǑǙƻǾƴŀ ƳƛƴƛǎǘŜǊǎǘǾŀ ǾƴƛǘǊŀ 2ŜǎƪŞ ǊŜǇǳōƭƛƪȅ; Praha 10; 850 zam.

¿6!{Σ ŀΦǎΦΤ¿řłǊ ƴŀŘ {łȊŀǾƻǳΤ орлл zam.

¿5. Dwh¦t ŀΦǎΦΤ.ƻƘǳƳƝƴΤ отллzam.
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Multinational
andCzech
companies



Problems you usually need to solve...

ÅWages

ÅPersonneladministration

ÅHumanresourcesmanagement
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Certification

It has 
been
certifiedΧ

2{b 9b ISO 9001 : 2001

Standard ISVS for life cycle factors

Standard ISVS for information systems in personnel and wage areas

2{b 9b L{h фллм Υ нллм



Evaluationof users2009

System of working-out the wages

Substantiality of the personnel information system

Possibilities of configurations and outputs

Process of actualization

Technical support

Satisfaction with the application

1,38

1,36

1,74

1,42

1,2

1,4
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Overall
evaluation

1,41



Personal& wageinformation system



Humanresourceprocesses

2{b 9b L{h фллм Υ нллм

Personal
evidence



KS mzdy PROFi- Personnelmanagement

V 260 basic factsaboutemployees

V File of personal and basic wage information

V Fileof employeeȰs education

V Fileof previousoccupations

V Informationabout languageknowledge

V Differentpersonalstatistics

V Archivinganddocumentsmanagement

V Searchingby variouscriteria

tŜǊǎƻƴłƭƴƝ Řŀǘŀ
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KS mzdy PROFi- wages

V Calculatingof all wage types
V The piece work calculating, attachment to production managing
V Parametricsettingsfor counting
V Variousworkingcalendars
V Attachmentǘƻ Y.Σ 2{Σ GE Money, 2{h.Σ !.b !awh ΦΦΦ
V Connectivityto government administration ς2{{½
V Attachmentto pension funds, to comp. internal bank
V Link to attendancesystem
V ANeT, S.A.I, COMINFO

V Link to mealsystem
V ANeT, EUREST, SODEXHO

V Link to accounting
V SAP, MS Dynamics AX, MS Dynamics NAV, iScala, etcΦ Χ

V Statisticalanalyses-¢w9·La!Σ 2{¨
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Descriptionof working positions

üdefinition of positions inside the company

üdescription of activities and demands 
on each positions

ücatalogueof work positions

üoutlook of employees and applicants
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Systemizationof working positions

üdesigningthe systemizationtrees

ücomparingplanswith reality

üplanning the future company structure

ü lookingup suitablecandidates
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Training and education of employees

üfollowingrequirements

üautomaticplanning

üevaluation of training and trainers

ümonitoring of costs

ürecord-keepingof education
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Healthprotection duringwork

ürecord-keepingof medicalexaminations

üplanningof medicalexaminations

ürecord of injuries and small hurts

ürecord-keepingof vaccinations

üprintingmedicalforms
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KS mzdy PROFi- other moduls

ürecord-keeping of applicants
ürecord-keeping of recruitment events
ürecord-keeping of interviews
üevaluation of recruitment events

Evaluationandmotivation Careerplanning

Work andsafetyaids EmployeesΨ benefits

Job applicants

ürecord-keeping of benefits
ürecord-keeping of taking the benefits
üsocial balance of the company

ürecord-keeping of work instruments
ürecord-keeping of using the instruments
ümonitoring the minimal stock

üevaluation of employees and teams
ümonitoring of motivatingfactors
ü link-up to careerplans

ücreating the plan of succession
ülooking-up suitable employees
ücreating the personal plan of progress
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Contributionof aplicationKS mzdy

Contribution
for
management 
and
all users

Å Multilanguage report

Å Export date to Microsoft Excel , pdf, txt Χ

Å Interface in to production data and accounting system

Å The warningreports system -ȅƻǳ ǿƻƴΨǘ ōŜ ǎǳǊǇǊƛǎŜŘ

Å Automatic actions - aggregate printing, training events 
planning etc.

Å Company future models according to a dynamic 
development

Å The assistance for certificates ISO 9001:2000 and others
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Standard hardware

Zero
investment

2{b 9b L{h фллм Υ нллм


